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Enterprise Saint John 

Mission 
To create the environment for prosperity in the Saint John Community by inspiring and 
supporting people, ideas and investment. 

Vision 
Through the leadership of Enterprise Saint John and its partners, the Saint John Community will 
be a magnet for innovation, creativity and business investment where you can live life on your 
terms.  

Values 
Visionary Excellence - We encourage connectivity and global awareness, as we incorporate the 
larger Community vision in all that we do.   
 
Cohesiveness - We work with Community partners to support collaboration between those with 
shared goals.  
 
Inclusive - We work in a cooperative way that respects a diversity of perspective and approach. 
 
Integrity - We pride ourselves in the confidentiality of our services, accuracy of our information 
and our trustworthiness. 
 
Client Focused - We work as a team to provide the best advice, guidance and support to our 
clients to help them reach their goals. 
 
Passionate - We are a team of individuals who are passionate about aiding the progression of 
business and the Saint John Community. 
 



 

 

 

lnspiring people, ideas & investment 

Welcome to our 2008 Annual Report 
The Greater Saint John Economic 
Development Agency, Inc. (Enterprise Saint 
John) is a not-for-profit agency, funded by the 
City of Saint John and the municipalities of 
Grand Bay-Westfield, Quispamsis, Rothesay, 
and St. Martins, the Province of New 
Brunswick and the Atlantic Canada 
Opportunities Agency (ACOA).  

The volunteer board is comprised of sixteen 
individuals representing a broad spectrum of 
industry and community interests to ensure 
there is representation from key priority 
sectors.  They are nominated by community 
stakeholder groups from our region. 

Communities represented by Enterprise Saint John 

We are staffed by a team of client-focused individuals who are passionate about advancing our 
Community as a place that inspires and supports people, ideas and investment. 

Our mandate and core services include: 

1. Development and implementation of the Community’s economic development strategies 
2. Workforce expansion 
3. Investment attraction 
4. Business development 
5. Entrepreneur development 

 



 

Message from the Chair 

True Growth 
Just a little over a decade ago, a unique one-day event was held that 
challenged people to “Imagine the Possibilities”. It was brought about 
because we recognized we had a problem – our undiversified economy was 
suffering, our reputation was poor, and we were failing to retain our skilled 
labour, our youth, and to attract new residents to our region. 

Through collaboration, a unified message emerged – that by working together as five 
municipalities, but one Community we could embrace our full potential and “grow the pie” 
rather than fighting over the pieces.  This formed the basis of True Growth, our Community’s 
growth strategy that recognized that to position our Community to retain and attract people, 
ideas and investment we must collaborate to not only grow economically, but socially, culturally 
and environmentally as well. 

A Solid Foundation 
Together we have made significant progress over the past decade.  Through regional 
cooperation and True Growth we have been able to balance our social, cultural, economic and 
environmental priorities and focus on the things that retain and attract people to live here, work 
here, raise their families and build long-term rewarding careers. The community information 
portal, Life on Your Terms, has proven to be an excellent communication tool in promoting our 
Community, both inside and outside our region.  While there is significant momentum in all of 
our strategic sectors, we cannot rest on our laurels and assume that this momentum will 
continue.  It is time to plan for a future of opportunities and build on our solid foundation. 

This is our moment 
This past year saw the Saint John region begin to capitalize on a number of significant 
opportunities that are building momentum in generating further investment and new 
relationships with people eager to do business with our corporations and entrepreneurs. It is an 
oft-repeated phrase but it bears saying again: the scale of our potential growth is unprecedented 
in Saint John’s history. 

This is why we must have the courage to seize the moment and we at Enterprise Saint John are 
proud of the leadership role we’re playing along with our partners in encouraging economic 
development in our region. We believe it is essential that we work together to ensure economic 
growth buoys and supports our Community’s goals so that the Saint John region can retain and 
attract people, ideas and investments. 

An Emerging Energy Hub 
The energy sector continues to lead development not only in the Southwestern region of New 
Brunswick but across the entire Atlantic region. World-wide economic challenges, most notably 
the collapse of investment capital, has placed pressure on projects currently being considered. 
Here in Saint John, major energy projects have been reworked, with extended deadlines, to 
accommodate the new economic climate, but we are pleased to see that the region continues to 
move forward with a number of significant projects. The energy hub is becoming the catalyst 
which is creating the kind of community that people are being attracted to and want to stay in. 
As it gathers steam, these core energy projects will continue to attract secondary industries, 
further diversifying the regional economy. 

A significant strategic priority needed to facilitate this growth is a long-term land-use planning 
process.  Only then will we be able to manage economic development alongside social, cultural 



 

and environmental priorities. We fully support the City of Saint John in updating their municipal 
plan, as well as the other municipalities in their planning processes.  

Supporting Medical Education and the Knowledge Cluster at Tucker Park 
At Enterprise Saint John we have made education and health care a priority because we recognize 
economic competitiveness is directly linked to a highly-skilled and educated workforce.  A vibrant 
and responsive post-secondary education sector is critical to fulfilling our long-term priorities for 
the region. Strong and effective linkages between the post-secondary education sector and our 
Community must exist in order for the sector to maximize its contribution to the growth and well 
being of our region. 

The new healthcare facility at Tucker Park, which includes shared programs offered through the 
University of New Brunswick Saint John, Dalhousie University and New Brunswick Community 
College Saint John, is an example of what can be accomplished when community members work 
together toward a common goal. This creates a Knowledge Cluster at Tucker Park, helping to 
drive research and development in the health sciences sector. With the province’s largest hospital 
next door, Tucker Park has the potential to attract high-performing students, instructors, doctors 
and other healthcare professionals to our region. 

Growing our Region’s ICT Sector 
Our region’s leadership in the ICT sector plays a significant role in achieving our Agency’s vision – 
to create a Community that is a magnet for innovation, creativity and business investment.  We 
support, and applaud, the efforts of propel ICT in developing the necessary community based 
infrastructure to expand entrepreneurship, innovation and economic activity in this sector.  
Accelerating growth in our ICT community will facilitate expansion and collaboration of existing 
ICT companies while attracting and growing new entrants to our region.  This creates a vibrant 
environment for inspiring and supporting people, ideas and investment. 

Booming Tourism 
Saint John continues to drive tourism in New Brunswick with its combination of historic urban 
architecture and natural beauty courtesy of the Bay of Fundy and the St. John River system. This 
past year saw our one millionth cruise ship visitor, so congratulations to the Saint John Port 
Authority in growing the tourism sector through various cruise initiatives including the 
construction of the new Marco Polo cruise terminal.  The continued support by Air Canada and 
West Jet are also key indicators that despite unsure economic times, Saint John remains a 
destination of choice for both leisure and business travel. 

Much headway has been made in the development of our region’s tourism products, such as the 
Fundy Trail, the inner harbour and the Saint John River system.  We support the entrepreneurial 
activities which are created and prosper as a result of this vibrant tourism sector.  Finally, we also 
look forward to the initiatives of the newly formed DMO (Destination Marketing Organization) in 
striving to develop strategies which promote our wonderful region. 

Thank you to fellow volunteer Board members, our committed staff, Community partners and 
our five partner Mayors, for their dedication, hard work and contribution toward building our 
Community where you can live life on your terms. 

Sincerely, 

 

 
R.M. (Bob) Manning 
Chair, Board of Directors 
Enterprise Saint John 



 

Message from the CEO 
It is an exciting time for Saint John and we at Enterprise Saint John are proud to be a part of it. 
We remain committed to the Saint John Community, including Grand Bay-Westfield, Quispamsis, 
Rothesay, and St. Martins, in creating an environment where residents can indeed live life on 
their terms. We appreciate the support from our municipal partners as well as our other funding 
partners including ACOA (Atlantic Canada Opportunities Agency), BNB (Business New 
Brunswick) and PETL (Post-Secondary Education, Training and Labour).  Without this support we 
wouldn’t be able to play our role in helping our Community retain and attract people, ideas and 
investment.   

We do some of our best work in partnership with other Community organizations such as the 
Saint John Board of Trade, the Saint John Waterfront Development Partnership, the Atlantica 
Centre of Energy, propel ICT and the Eastern Maine Development Corporation and look forward 
to continuing to strengthen existing and developing new public and private partnerships which 
further positions our Community as a magnet for innovation, creativity and business investment. 

In 2008 our organization undertook a process to examine the way we operate. Led by Dora 
Nicinski, the Enterprise Saint John Board governance committee redesigned our governance 
structure to ensure we were well-equipped for the changes in our economy and our Community. 
Thank you to that committee, and the rest of our board and our staff for their hard work. 

Last year our staff participated in a multi-day Franklin Covey leadership training program which, 
among other things, assisted us in developing Enterprise Saint John’s mission, vision and values. I 
am proud of the work of our staff and board in creating our statements which articulate our 
mission to create an environment for prosperity in the Saint John region by inspiring and 
supporting people, ideas and investment. 

I would like to recognize and thank our strong staff compliment – individuals who are client-
focused and passionate about aiding the progression of our Community.  I was also pleased that 
our commitment to ensure we foster diversity in our workplace was honoured with the 2008 
Employer of the Year Award from the Saint John Accessibility Advisory Committee. 

We worked diligently with a wide range of clients and partners to encourage economic 
development and entrepreneurship in our region. Initiatives such as Workforce Expansion and 
Emerging Entrepreneurs have helped people engage and participate in the workforce on their 
terms, thus contributing to sustainable prosperity for all.  

Our staff redesigned and relaunched our corporate website to improve navigation and enhance 
content for our users. To improve our level of client service, we also invested significant time and 
effort in establishing a new Customer Relationship Management (CRM) system that would track 
our interactions with both current and prospective clients and enable timely and accurate 
reporting of outcomes. We are excited by the addition of this valuable tool, which has recently 
come on-line in May 2009. 

Moving forward, our Board, management and staff will continue to stay focused on the priorities 
identified in our strategic plan: 

• Workforce Expansion 

• Core Service Delivery 

• Energy Hub 

• True Growth and True Growth Initiatives 

• Partner Networks 

• Governance and Administration 
 



 

We will continue our proactive support of the four emerging growth sectors, including: 
Information and Communications Technology (ICT), Energy and Advanced Manufacturing, 
Health Sciences, and Waterfront Development and Tourism.  There will be particular emphasis in 
2009-2010 on the continued development of a diverse and sustainable local energy hub. As the 
regional economy evolves, we will continue to be active in inspiring and supporting emerging 
business and investment opportunities.  

Our Board, chaired by Bob Manning, is comprised of Community and business leaders who 
provide hundreds of volunteer hours per year in helping shape, guide and implement our 
Agency’s mission.  Together, through their leadership, they have been instrumental in helping 
foster positive Community partnerships so that we can all work together toward True Growth – a 
philosophy which strives to grow our region as a whole while balancing our region’s economic, 
social, cultural and environmental priorities.  

I would like to personally thank our volunteer Board members, including our five regional 
Mayors, and our dedicated and committed staff in helping to press forward in building a vibrant 
community where you can live life on your terms. 

Sincerely, 

 

 

Steve Carson, 
CEO, Enterprise Saint John 



 

Workforce Expansion 
Enterprise Saint John took a lead role in 2008 coordinating a fully developed community 
Workforce Expansion Strategy.  Workforce development became a core client service function, 
and was and will continue to be our organization’s most important priority. We assigned 
dedicated internal resources and received support from Federal and Provincial partners to 
implement the first phase of the Saint John Workforce Expansion Strategy.  The scope of the 
overall initiative will expand through 2009 and beyond.  

Labour Force Indicators 1996 - 2009
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Workforce Expansion Highlights  
• Heather Chase was officially welcomed in May as the new E

Expansion 
• First Workforce Action Steering Committee was held in Jun
• PETL approved funding for TIES 2 Work, an innovative thre

training program which helps provide employment opport
• Sarah Craig joined the team as Workforce Development Of
• The Workforce Expansion team traveled to Toronto, Belgiu

linked nearly one hundred applicants with potential local e
• Workforce Expansion received a $30,000 project from PETL

Network, to develop an HR strategy for small and medium 
• The Energy Camp was held in December to bring together

labour groups to develop integrated workforce solutions  

S

Community Growth Indicator
Population growth is one of the best 
indicators used to assess the health of 

the economy and Saint John is growing. 

At 6.5% unemployment, we also 
outpaced the provincial average of 

8.6%. 

As unemployment rates reach 
unprecedented lows, investment 

decisions are increasingly being made on 
labour-based factors. 
xecutive Director, Workforce 

e 
e year workplace essential skills 
unities for people living in poverty 
ficer in November 
m and France in November and 
mployers  
, on behalf of the Enterprise 
sized enterprises (SME’s) 
 private, public and organized 
Community Growth
Indicator 

aint John led the province in 
2008 with a 21.1% increase 
in housing starts over 2007. 



 

Life on Your Terms Highlights 
• Our LOYT Coordinator attended a national Job Fair in Toronto in April to match employment 

opportunities with job seekers 
• Our LOYT Coordinator participated in Faces of Fusion panel discussion in May 
• The first Google Adwords campaign launched in July 
• A summer draw contest was implemented in July in partnership with the Hardman Group 
 
 

 
 
 

 
 

 
 
• We spearheaded Welcome Back! video project 

featuring Chris Cummings, which launched in 
October  

• Editorial content and an advertising feature was 
developed for the UK publication, Live and Work 
in Canada, which is launching May 2009 

• An HR professionals focus group was conducted 
in November 

Web banner advertising generates above-average response rates in May 

3,000 Saint John Community 
residents participated in the 

Welcome Back! video 

A

Life on Your Terms receives approximately 
1,500 unique visitors per month 
Life on Your Terms Web Portal
The portal promotes the advantages of 
living and working in Saint John to an 

external audience, as well as serving as a 
resource for our local Community and as 
an HR recruitment tool for organizations.  

ll five municipal websites were redesigned 
to be consistent with the Community’s 

branding and exist on the same 
technology platform.   

International visitors from 50 countries 
view the site regularly.  The top ten list 
includes the US, UK, Germany, South 

Korea, China, the Philippines, Iran, Chile 
and India. 



 

Core Service Delivery: Entrepreneurship 
There was a particularly strong focus on entrepreneurship and 
targeted niche investment attraction services in 2008.  Delivery of 
these core programs played a vital service to our Community, and 
remained a high priority for our Board of Directors.  They also 
fulfilled a specific delivery requirement for our lead funding 
partners: the Province of New Brunswick and Government of 
Canada. Enterprise Saint John continued to excel at delivering 
these services in a coordinated effort with partners, and was 
recognized a leader within the provincial Enterprise Network 
(largely a reflection of the agency’s staff and volunteer resources). 

Emerging Entrepreneurs
Over 2,000 high school, university 
and college students are reached 

every year through various 
programs which promote 

entrepreneurship as a career path. 

2008 Highlights 

Enterpr
behalf o
Agency 

busin
providing  

training
form o

loan. Up
is ava

• 22 entrepreneurs were helped to secure new 
business loans which collectively amounted to       
in excess of half a million dollars 

• 230 participated in various workshops and seminars 
• 1,428 students and employees participated in 

Career Fair initiatives 
• 112 participated in school and Loyalist Plaza 

markets 

Sample Workshops and Seminars 
• How to Start a Business 
• Idea Development Workshop and Techniques 
• Revenue Canada Tax Rules 

KV High School Market 

• Elevator Pitch Workshop 
• Basic Bookkeeping 
• Doing Business in Latin America 
• Business Pitch Boot Camp 
• The Art of Advertising 
• Press Release & Media Relations 
 
 
 

Other In
• Aliant B
• District
• Fundy 
• NB You
ACOA Seed Capital       
ConneXion Program 
ise Saint John delivers this loan on 
f the Atlantic Canada Opportunities 
(ACOA).  It is designed to help with 
ess start-ups or expansions while 
 them with business counseling and
. Up to $20,000 is available in the 
f a repayable, unsecured personal 
 to $2,000 in a non-repayable grant 
ilable for specialized training and 

business counseling. 
Aliant Business Pitch 
Competition 

Loyalist 
Plaza 

itiatives 
usiness Plan Competition 
 6 & 8 Career Fairs 
Regional Science Fair Sponsorship 
th Career Options Presentation 



 

Core Service Delivery: Investment Attraction 
Through True Growth, much work has been done to position 
the Saint John Community as a magnet for ideas, creativity and 
innovation.  In 2008, Enterprise Saint John continued to 
collaborate with private, public and volunteer partners in 
identifying potential opportunities and continued to support the 
top 25 identified investment attraction initiatives.  These 
initiatives have contributed to new businesses deciding to 
establish a presence in our region. 

Community Growth
Indicator 

In 2008, Saint John experienced 
a 27.7% increase in the value of 

new construction building 
permits amounting to 

$154,585,548. 

Immigration 
Enterprise Saint John continued to support immigrants and newcomers to our region. In 2008, 
an idea was born out of the Regional Mayors’ Caucus: that an advisory board be formed to 
address the issues facing newcomers to the Saint John region.  The goal was to enhance the level 
of settlement services delivered to newcomers and immigrants in our Community.  The team at 
Enterprise Saint John rose to the challenge and worked to coordinate the effort in developing the 
plan in collaboration with local, provincial and federal organizations.  We are pleased to report 
that this led to the opening of the Saint John Multicultural and Newcomers Resource Centre 
(SJMNRC) in May 2009. 

2008 Highlights 
• 375 potential immigrant investors were hosted by Enterprise 

Saint John 
• 80 people invited to provide input into the proposed 

establishment of an “Immigration Welcome Centre” 
• 58% more immigrants were nominated through the Provincial 

Nominee Program over prior year (1,501 versus 952) 
 
 
 
 



 

Energy Hub 
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In 2008, Enterprise Saint John continued its strong focus in the four 
key emerging growth sectors, with a particular emphasis on the 
development of a diverse and sustainable local energy hub. The 
primary focus was leading the coordination of the Benefits Blueprint 
initiative associated with key capital investments in the energy 
sector.  We managed Phase 1 of Benefits Blueprint and assisted 
with determining the champions for various Community initiatives 
and are moving to facilitate the management of Phase 2. This 
entailed supporting key energy sector investments and projects by 
partnering with the Province of New Brunswick, Government of 
Canada, and the Atlantica Centre for Energy to further develop the 
Saint John energy hub. 

2008 Highlights 
• Irving Oil and BP announced in March the Eider Rock feasibility study 

investing $40 million US 
• The Floating Pipeline Company announced in June a major expansion

result in 50 new jobs 
• Kevin Dennison o f NY Thermal/Entec received the NB Innovation Aw
• Lorneville Mechanical Contractors Ltd. announced in April a $42 milli

Energy of Canada Ltd. to help in the Point Lepreau refurbishment 
• Sunny Corner Enterprises received a $3 million loan guarantee in Sept

provincial government to allow for significant expansion 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Community Growth
Indicator 

here are $3 billion in energy 
rojects now underway, the $8

billion Eider Rock refinery 
project is in the permitting 

stage, and an additional $10 
illion + in incremental energy 
projects under consideration 
including Lepreau II and III) . 
partnership, with BP 

 plan which would 

ard 
on contract with Atomic 

ember from the 



 

True Growth and True Growth Initiatives 
Enterprise Saint John worked to reinvigorate and realign the momentum behind True Growth. To 
do this, we facilitated the development of some central organizing functions, particularly in 
coordinating responses to emerging issues and supports for True Growth Leadership. We 
supported key True Growth initiatives including waterfront development, waterways 
development, the Atlantica initiative, Access Atlantica trade corridor, air service attraction and 
expansion efforts, industrial and business parks development, retail attraction and 
implementation of the post-secondary education strategy, and their respective lead 
organizations.  While these initiatives were not our primary responsibility, lead or focus, we 
committed to maintaining a solid working relationship and strong communications channels with 
our Community partners. 

Tourism  
• Total tourism expenditures in Saint 

John increased 7.6% to reach a 
new high of $246.2 million in 2008 

• The total number of visitors to the 
city increased by 4.6% to 1.5 million in 2008 

• Saint John had a record 79 cruise ships bringing more than 
183,500 passengers and 70,000 crew members to our 
region 

• Accommodation room sales in Saint John increased by 
9.8% to 346,000 rooms sold in 2008 

• Three new hotels have opened within the past few years 
increasing hotel capacity to 1,869 rooms and there are additional hotels planned or currently 
underway in the Saint John region 

Health Sciences Community Growth Indicator
The Saint John Regional Hospital is the 

largest hospital in New Brunswick 
• Primary centre for acute care 
• Trauma centre for the province 
• Pediatric and adult oncology 
• Cardiac surgery cardiology 

services 

• Medical School program 
announced; to be located in 
the Saint John College 
building at UNBSJ with 
classes to begin September 
2010 

• Provincial government announced $67 million in capital 
investments for the health-care system in 2009 – 2010 

• Saint John Regional Hospital received Level 1 trauma unit 
designation and received $5.4 million to expand the emergency department 

Information and Communications 
Technology 
• CenterBeam, Inc. received Best Customer Service 

award from the International Business Awards in 
Dublin, Ireland 

• Propel SJ rebranded itself as propel ICT to better reflect 
its broader mandate 



 

Partner Networks 

20

In
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Enterprise Saint John continued to invest time and energy into 
supporting key partnerships including the Atlantica Centre for 
Energy, Access Atlantica, propel ICT, the Saint John Call Centre 
Managers Working Group, Saint John Waterfront Development 
Partnership, Tourism Saint John, Venue Saint John and Hospitality 
Saint John. Our relationship with the health science sector and key 
partners such as AHSC, NBCC and UNB also remained a key 
priority. Finally, we continued to invest in relationships with 
shareholder agencies, particularly ACOA, BNB and PETL, with 
particular emphasis on identifying ways to support emerging 
initiatives.  

2008 Highlights 
• City of Saint John announced in January the creation of a new Destina

Organization (DMO) 
• The Saint John Port Authority announced in February the new cruise t

contract was awarded for $8.7 million  
• Long Wharf property development Memorandum of Understanding (

June by Irving Oil Limited and the Saint John Port Authority 
• Saint John Waterfront Development we

Baldwin as new General Manager in SeCommunity Growth 
Indicator 

The Saint John Port 
Authority handled 1.3 

million tones of cargo in 
2008 and experienced a 

10% increase in container 
traffic. 

• New Brunswick Community College re
October to create 67 new program sea
hiring of five new instructors 

• Saint John Airport reported in Novemb
increase of 2.54% over prior year 

• Donald Arseneault, Post-Secondary Edu
Labour Minister announced in Decemb
build a new 2,250-sq.-metre building o
and a new 9,000-sq.-metre building on
Avenue campus 

 
 
 
 

Community Growth
Indicator 

On top of the Saint John 
Airport’s significant 25% 

passenger traffic increase in 
07, this year saw an additional 

increase of 2.5%. 

 2008, the Saint John Airport 
served a record number of 

assengers with 245,000 flying 
out of Saint John. 
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Enterprise Saint John 2008 Board of Directors  
(As at December 31st, 2008) 
 
Chair 
Robert (Bob) M. Manning 
Owens McFadyen Group Inc. 
 
Vice Chair 
Darren Bishop  
Bishops Windows & Doors 
 
Secretary 
Stephen Sherlock 
CIBC Wood Gundy 
 
Treasurer 
Tony Gogan 
Grant Thornton 
 
 
 
 
 

Board Members 
 
Don Bonnell 
Aliant 
 
Rick Brown 
Master Mechanical Contractors Inc. 
 
Arthur Doyle 
Patterson Palmer 
 
Natalie Godbout 
Lawson Creamer 
 
Mary Keith 
J.D. Irving Limited 
 
Jeff Landry 
Irving Oil Limited 
 
 

 
Dr. Robert Mackinnon 
UNB Saint John 
 
Dora Nicinski 
Health Sciences Sector 
 
Gerry Pond 
Mariner Partners 
 
Anita Punamiya 
CompreCultures 
 
Dr. Laurel Reid 
Tourism Synergy Ltd. 
 
Darryl Wilson 
Alternatives 
 
 
 

  
 

 
  
 Ex-Officio
 
Mayor Bill Bishop 
Town of Rothesay 
 
Mayor Ivan Court 
City of Saint John 
 

 
Mayor Murray Driscoll 
Town of Quispamsis 
 
Mayor Jim Huttges 
Village of St. Martins 
 

 
Mayor Grace Losier 
Town of Grand Bay-Westfield 
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 Senior Staf
 

Steve Carson 
Chief Executive Officer 
 
 
 

 
Lois Vincent 
Manager, Business Development  
 
 
 

 
Heather Chase 
Executive Director,         
Workforce Expansion Initiative 
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Our Partners 
 

 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 



 



 



 

 



 



 



 



 



 



 



 



 



 



 

 
 

Enterprise Saint John 
The Greater Saint John Economic Development Agency Inc. 

 
40 King Street 

Saint John, New Brunswick  E2L 1G3 
506-658-2877 

www.enterprisesj.com 


